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	JOB DESCRIPTION

	POSITION (Title):  
	CLINICAL SCHOLAR

	DIVISION:
	CLINICAL/CHIEF NURSING EXECUTIVE 

	DEPARTMENT/SERVICE AREA: 
	COLLABORATIVE PRACTICE

	SITE:
	ST. JOSEPH’S HOSPITAL

	REPORTS TO (Title):  
	MANAGER – CLINICAL INNOVATION 


GENERAL ACCOUNTABILITY:
 
Reporting to the Manager – Clinical Innovation, the Clinical Scholar is an experienced, frontline nurse who is employed in a supernumerary position to provide formalized mentorship and support for new nurses transitioning into the workforce. New nurses as part of the Clinical Scholar Program include: newly graduated nurses, Internationally Educated Nurses (IENs) and nurses seeking to upskill. The Clinical Scholar is responsible for successful implementation of the Clinical Scholar program by providing clinical/professional leadership to facilitate a supportive, safe and effective work environment for new nurses. The Clinical Scholar shares their knowledge, experience, and expertise and acts as a mentor and a role model supporting and encouraging the professional development of new nurses and providing active coaching to help them achieve their goals.  The Clinical Scholar offers a fresh perspective and an independent point of view, while guiding a process that fosters the educational development and point of care leadership capabilities of the new nurses. 
SPECIFIC ACCOUNTABILITIES:
· Provides on-unit mentorship to new nurses supporting their transition into the workforce

· Serves as a role model 
· Actively contributes to and supports a diverse nursing population with successful integration into practice

· Coaches, supports and provides feedback to new nurses in all aspects of clinical nursing, including specialized expertise relative to home unit
· Guides new nurses in reflection on and understanding of professional nursing standards, organizational policies, procedures and processes at the unit level
· Collaborates with new nurses, interprofessional team members, and Clinical Managers in response to identified departmental and individual learning needs to achieve learning goals and entry to practice competencies
· Observes new nurses performance of clinical skills and other nursing activities to ensure safe, competent practice
· Performs on-going assessment, providing timely, regular formal feedback and evaluation of new nursing staff during the transition to practice period
· Documents all observations and submits to Clinical Manager

· Informs Clinical Manager if assistance is needed or if any problem with new nurse performance occurs

· Collaborates with Coordinator of Clinical Learning & Practice and Nursing Professional Practice to support success of new nurses

· Participates in data collection and reporting requires as per ministry requirements for the Clinical Scholar Program

HEALTH AND SAFETY:
Employee Health & Safety:

· Responsible for following all Occupational Health and Safety regulations and relevant organizational policies and procedures to ensure personal safety and safety of others

· Participates in monthly safety inspections, emergency drills and training programs as required

· Reports any equipment, safety concerns or hazards to supervisor

Client Safety: Supports and contributes to a culture of safety and promotes client safety:

· Responsible for following organizational policies and procedures

· Identifies and informs managers/supervisors of client safety problems and concerns, including actual and potential adverse events and incidents

· Assesses client safety issues and concerns and actively participates in improvement activities

· Utilizes effective and appropriate mechanisms for the transfer of information at interface points

· Utilizes verification processes and other checking systems for high risk care/service activities

· Participates as required in training on targeted client safety focus areas

ORGANIZATIONAL RELATIONSHIPS:

· Reports to the Manager – Clinical Innovation
· Provides clinical/professional leadership to new graduate nurses
· Works collaboratively with members of the interdisciplinary teams
· Maintains collaborative working relationships with all internal and external contacts, ensuring behaviours are at all times congruent with SJCG Principles of Conduct

QUALIFICATIONS:
Education/Experience: 
· A Nursing degree from a recognized and accredited university/college
· Current registration with the College of Nurses of Ontario

· Minimum of five years of experience in a hospital clinical setting
· Familiar with CNO Entry to Practice Competencies and Professional Nursing Standards

· Membership in a professional organization - (RNAO, WeRPN, CNA)

· Previous experience teaching, working with learners and/or preceptoring
· Demonstrated leadership competencies to provide mentorship to nurses 
Skills/Abilities:
· Excellent clinical and assessment skills
· Committed to excellence with demonstrated clinical competence, leadership qualities and decision making skills
· Demonstrated commitment to continuing education activities supporting ongoing professional learning 
· Knowledge of adult education principles and demonstrated coaching abilities

· Demonstrate critical thinking in the nursing process while collecting and interpreting data, planning, implementing, and evaluating all aspects of nursing care
· Excellent skills in problem-solving, time management and verbal and written communication
· Demonstrated commitment to the importance of the mentoring relationship and a willingness to treat it as a priority
· Demonstrated commitment to regular communications and interactions

· Ability to respect the confidential nature of all information obtained during the mentorship experience
· Willingness to participate in the evaluation process, as requested
· Committed to positivity and encouragement throughout the mentorship process

· Knowledge of practice standards and guiding principles to foster evidence based practices, professional practice and accountability

· Demonstrates strong organizational skills in order to monitor and address the needs of staff
· Fosters an environment of cultural safety and humility, and is committed to an anti-oppressive culture
· Demonstrated commitment to providing compassionate, client and family centred care 
· Demonstrate regular attendance record is required
Assets:

· Completion of LEADS the Way Lite, RNAO Best Practice Champion Certification and Preceptor Education an asset 

CONDITIONS OF EMPLOYMENT:

· Must maintain membership in Professional College in good standing 

· Must undergo a successful Police Vulnerable Sector Check (PVSC)
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