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PROFESSIONAL PRACTICE LEADER
RESPONSIBILITIES

The Professional Practice Leader (PPL) is the representative of their specific health care professional discipline at GBHS.  The PPL provides leadership in creating, articulating and sustaining an organization wide plan for the professional practice of the respective discipline and emphasizes the highest quality, evidence based, patient and family centered care.  The PPL maintains an active clinical practice within the Health Centre.  It is the responsibility of all Regulated Health Professionals to be accountable to their individual College to ensure they maintain a high standard of practice including ongoing education/training to maintain best practice in the delivery of safe, effective and ethical treatment for their patients. 
Specific Accountabilities

Accountability A:  Practice Leadership

· Advocates that College legislation, regulations, standards, and guidelines are met

· Develop, disseminate and sustain profession specific and interprofessional standards of care, medical directives, policies and guidelines

· Promotes, advances, integrates and sustains evidence based practice within the profession and within and across interprofessional care teams

· Supports the practice development of unregulated discipline specific support staff as appropriate

· Identifies and addresses areas of clinical risk related to practice and college standards

· Promote the advancement of the profession, both internally and externally through practice, research and quality initiatives.

Accountability B: Organizational Support & Systems Resource

· Actively participates in the recruitment and orientation of staff in collaboration with Managers

· Represents interprofessional practice as a member of the PPC

· Advises on credentialing processes for members of the professional staff

· Advises programs and services on issues related to skill mix, scope of practice and licensing and credentialing in planning programs and services

· Seeks answers to practice enquiries with their respective regulatory College

· Reviews current literature/resources to support preparation of education materials and tools

Accountability C:  Education

· Supports the operation of student clinical education/placement programs within the discipline in collaboration with the academic institutions

· Advises on the ability of the profession to support students from a variety of educational programs

· Fosters and supports continuing education for members of the discipline and unregulated discipline support staff as appropriate

· Promotes and facilitates professional development and ongoing learning and education both within and across professions

· Conduct annual learning needs assessment for the profession and develops strategies for both profession specific and interprofessional learning.

Accountability D:  Research and Evidence Based Practice

· Fosters an environment that cultivates evidence-based practice, continuous quality improvement, scientific inquiry and research within the discipline and across patient care teams

· Participate in and cultivate opportunities for clinically based research, professional presentations and publications

· Review, evaluate and make recommendations for Research Board submissions
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